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EXPERT: Test Validation & Analysis Program 


The TVAP software automates the multiple processes necessary to validate 
and analyze written tests. TVAP uses a content validity approach to validate 
7 KSA-based tests necessary for job success. 


To help ensure that your testing processes are legally-defensible, TVAP includes 
the following calculations and analyses: 


Rater analysis and bias evaluation 

Item analysis (including Differential Item Functioning, or “DIF”) 
Test-level analyses (descriptives, reliability, conditional SEMs) 
Cutoff score setting using the Modified Angoff Method 
Adverse impact analyses 


Top-down score banding using conditional SEMs 


Contact Us for a TVAP Demo Today 
800.999.0438 ext. 180 - tvap@biddle.com 


@ 
Ask about our other EXPERT series products. biddle 


consulting group 
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